
RESOLUTION NO. 1689

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF FIFE, 

PIERCE COUNTY, WASHINGTON AUTHORIZING THE CITY

MANAGER TO EXECUTE AN AGREEMENT TO INVEST

ANNUALLY IN THE ECONOMIC DEVELOPMENT BOARD OF
TACOMA — PIERCE COUNTY PROGRAM OF WORK 2016- 2020

COMPLETE. EVERYDAY. FOREVER" 

WHEREAS, the City has historically utilized the services of the Economic Development
Board of Tacoma — Pierce County (" EDB") to provide services related to promoting economic
development within the City of Fife; and

WHEREAS, the Council supports the EDB' s proposed work plan for 2016- 2020 that was

submitted to the City Council at its August, 2015 study session, a copy of which is attached
hereto as Exhibit 1 (" EDB Work Plan"); now, therefore, 

BE IT RESOLVED that the City Manager is authorized to enter into an agreement with
the EDB in which the City commits to pay S15, 000 per year for calendar years 2016- 2020 in
order for the EDB to carry out the commitments contained in the EDB Work Plan. Each

payment shall be made before the end of the second quarter in each of the 5 years, so long as the
EDB provides a written report to the City Council demonstrating what progress has been made in
implementing the EDB Work Plan to date. If the EDB Work Plan has been implemented in

accordance with the schedule set forth in the EDB Work Plan, then the voucher to pay the
respective annual payment shall be approved by the City Council. 

ADOPTED by the City Council at an open public meeting held on the
27th

day of
October, 2015. 

Tim Curtis, Mayor
Attest: 
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EXHIBIT " A" 

TO

AGREEMENT TO INVEST ANNUALLY IN THE ECONOMIC DEVELOPMENT BOARD FOR

TACOMA -PIERCE COUNTY PROGRAM OF WORK 2016-2020
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MOSTATTRACTIVELOCATIONINTHEPACIFICNORTHWEST FORLOCAL, NATIONALAND GLOBALBUSINESS INVESTMENTAND JOBCREATION
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Inflow/Outflow Report

Selection Area Labor Market Size ( Primary Jobs) 

Employed in the Selection Area

Living in the Selection Area
Net Job Inflow (4) or Outflow (-) 

In -Area Labor Force Efficiency (Primary Jobs) 
Workers" residing in Pierce County (regardless of job location) 

Living in the Selection Area
Living and Employed in the Selection Area

Living in the Selection Area but Employed Outside

In -Area Employment Efficiency (Primary Jobs) 

Employed in the Selection Area

Employed and Living in the Selection Area
Employed in the Selection Area but Living Outside

2011

Count Share

237, 660' 100':0% 
289,406 121. 8% 

51-, 746- 

2011

Count Share

289;406 100: 0% 
154, 895 53. 5% 

134; 511 46: 5% 

2011

Count Share

237,660. 100: 0% 
154, 895 65. 2% 

82, 765 34: 8% 

Outflow Job Characteristics ( Primary Jobs) 
Pierce county residents working outside of Pierce County 2011

Count Share
External Jobs Filled by Residents 134',511 100: 0% 
Workers Aged 29 or younger 29, 987 - 22. 3% 
Workers Aged 30 to 54 80,021'' 59: 5% 
Workers Aged 55 or older 24, 503 18. 2% 
Workers Eaming 51, 250 per month or less : 21; 543 1639% 
Workers Eaming 51, 251 to 53. 333 per month 43, 335. 32. 2% 
Workers Eaming yore than 53. 333 per month ' 69; 63a . 51: 8% 
Workers in the " Goods Producing" IndustryClass 2_5. 375 18. 9% 
Workers in the 'Trade. Transportation, and Utilities" Industry Class ' 37,750 28: 1% 
Workers in the " All Other Services" Industry Class 71, 386 53. 1% 

Inflow Job Characteristics (Primary Jobs) 
Pierce county workers rtho reside outside of Pierce County

Internal Jobs Filled by Outside Workers
Workers Aged 29 or younger
Workers Aged 30 to 53
Workers Aged 55 or older

Workers Eaming 51. 250 per month or less
Workers Eaming 51. 251 to 53, 333 per month
Workers Eaming More than 53, 333 per month
Workers in the " Goods_ Producing" Industry_Class
Workers in the ' Trade, Transportation, and Utilities" Industry Class
Workers in the " AII Other Services" Industry Class

Interior Flow Job Characteristics (Primary Jobs) 
Pierce County residents who work in Pierce County

Intemal Jobs Filled by Residents
Workers Aged 29 or younger

Workers Aged 30 to 54

Workers Aged 55 or older
Workers Earning 51. 250 per month or less
Workers Earning 51. 261 to 53, 333 per month
Workers Eaming More than 53, 333 per month
Workers in the " Goods Producing' Industry Class
Workers in the ' Trade, Transportation, and Utilities" Industry Class
Workers in the " All Other Services" Industry Class

2011

Count Share

82.765 1000% 
19. 672 24-0% 

46, 486 56. 2% 
16, 407 19. 8% 

16! 088

30, 482 36.8% 

36195. 43: 7% 
11, 085' 13. 4% 

25910: 3t3% 

45. 770 55. 3% 

2011

154, 895! 100: 0%' 

32, 739 21. 1%. 

68, 725. 57. 3% 

33, 431 21. 6% 
30: 316 59:6% 
58, 177 37. 6% 

66. 402. 42`.9% 
19, 322 12. 5% 
28: 385 78: 3% 

107, 188 69. 2% 

unop aDial. 
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SEATTLE AND TACOMAPATTERNS OF POPULATIONGROWTH 1970- 2010
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